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MEMOR.Al~UM OF AGREEMENT 
The negotiating teams representing the Board of Education of the East Rockaway Union Free 
School District ("District") and the East Rockaway Teachers Association ("Association") have 
negotiated in good faith with respect to the terms and conditions of employment of the members of 
the teachers' bargaining unit Except as outlined below, the terms and conditions contained in the 
parties' 2004 - 2008 collective bargaining agreement shall remain in effect. The terms of this 
Memorandum of Agreement are subject to ratification by the members of the unit and approval by the 
Board ofEdueation. The members of the bargaining teams hereby acknowledge their obligation 
under the Taylor Law to affirmatively recommend the terms of this Memorandum of Agreement to 
their respective constituencies. 
Duration: July 1, 2008 - June 30, 2011. 
Salary Schedule: The salary schedules and all other appendices (exceot for Summer Work. which is 
listed separately below) shall be increased as follows: 
Effective 7/1/08: 3.5% 
Effective 7/1/09: 3.25% 
Effective 7/1/10: 3.25%. 
Increments shall be paid in each year. 
Salary ColulDllS: Salary columns BA+I0, BA+20, BA+30, BA+45 and BA+60 shall be available 
only to those individuals who were members of the bargaining unit during the 2007-2008 school year. 
Summer Work: ModifY Appendix B, Section A "Home and Summer Instructional Programs (per 
hour)" as follows: 2008-09: $53; 2009-10: $58; 2010-2011: $65. 
P:lycheck Schedule: Article IV. section 3 "P:lyment of Salaries": A.."Uend tirst 3entence from "first 
Thursday" to "second Thursday." 
Salary Step Adv3Dcement Following a Leave: Article IV section 1, :ldd a new paragraph E to read 
as follows: 
"E. Teachers must have worked It !east 50% of the school year in ord~r to J(banc~ 1 
step on the salary schedule upon return from a leave of :Wsence." 
Retirement Incentive: 
.\rtide Vill. A. \-1odify ;Jayment 'TQm~70 to 51 t)O ,or ~ach day');' unused sick :eave. '0 1 
:naxrmum of 100 days. 
B. (1) ~o change ~o .;urrent language.; 
':) fNo change ;0 ':llrr~m lan:;uage.; 
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"c.	 (1) Unit members who intend to retire at the end of the school year shall provide rhe 
District with an irrevocable letter of intent to retire no later than March 1; unit 
members who intend to retire at a time other than the end ofa school year shall submit 
an irrevocable letter of intent to retire no later than 90 days prior to the effective date 
of retirement." 
"(a) Notwithstanding the provisions ofparagraphs B.(I) and (2) above, in the 
first year ofthis agreement, unit members who did not retire when first eligible 
as defined therein who intend to retire during or at the end of the 2008-09 
school year, who provide the District with an irrevocable letter ofresignation 
for purposes of retirement in accordance with the notice requirements set forth 
above shall also be eligible to receive the retirement incentive (i.e., $16,000 
plus SIOO/day for unused sick leave to a maximum of 100 days). 
"(b) Notwithstanding the provisions ofparagraphs B.(1) and (2) above, in the 
second year of this agreement, unit members who did not retire when first 
eligible who intend to retire during or at the end ofthe 2009-10 school year, 
who provide the District with an irrevocable letter of resignation for purposes 
of retirement in accordance with the notice requirements set forth above shall 
be eligible to receive a retirement incentive of $16,000 plus $70 per day for 
unused sick leave to a maximwn of 100 days. 
"(c) Thereafter, only those first eligible as defined in paragraphs B.(l) and (2) 
above shall be eligible for a retirement incentive of $16,000 plus $100 per day 
for unused sick leave to a maximum of 100 days." 
Add a new paragraph D to read as follows: 
"d. The District shall make payment for any retirement incentive and/or monetary 
benefit as a non-elective employer contribution to a 403(b) program that confinns that 
it can accept the contribution in accordance with applicable Internal Revenue Code 
rules and regulations. Such payment shall be made to the 403(b) program no later than 
the first business day in the month of July immediately following the member's 
effective date ofseparation from the District. This will be administered per the tenns 
set forth in the parties' Memorandum of Agreement dated June 25, 2008. 
Child Rearing Leave 
Article VTI. Section 7.B. Maternity and Child Rearing Leave. 
Modify paragraph I to read as follows: 
"1) In the event that a teacher becomes pregnant, she may continue to work as long as 
she is physically capable ofperfonning the DonnaI duties of a teacher, and she may 
return to work whenever she is physically capable of performing the normal duties of:l 
teacher:::ffectively, subject to the provisions of paragraph 3) below." 
N[odify paragraph 3) [0 read as foHows:
 
"3) .~. ,:eacher 3hall be :?antcd ~hik: rearing [..::ave u~on ',,,,rinen request cor The purpose
 
-c.:t .... H"t "J"HI) 
ofcaring for his or her newborn infant or adopted infant. Such leave shall be without 
pay. Such teacher may r~m..-n from leave ~ither at the .:nd of an F!viLA ieave ~or 
earlier in accordance with FMLA requirements) or at the beginning of a semester. In 
extenuating circumstances, the Superintendent will give consideration to a request for 
an earlier return. The unit member must provide written notice of intention to return 
by April 1 (fall semester return) or November 1 (spring semester return). The Dimct 
shall provide written notice of these requirements to the teacher at the time leave is 
requested." 
Modify paragraph 5) to read as follows: 
"5) In no case shall the combined total ofunpaid and paid leaves for maternity or 
childrearing or adoption exceed two (2) years, except in the case ofa teacher whose 
two year leave ends during a semester. In such cases, at the teacher's option, the leave 
will be extended to the end of the semester." 
Evening Conferences 
Article VI Section 1. School Calendar and Length of School Day. 
Add the following: "Teachers shall be required to attend a total of three 2-hour 
evening conferences, including one '4Back to School" night in the fall semester, one 
parent-teacher conference in the fall semester and one parent-teacher conference in the 
spring semester. The Superintendent shall consult with the ERTA President regarding 
the scheduling of evening conferences." 
Health Insurance 
Article V Section I.A 
Tenured unit members shall contribute toward the cost of the health insurance premium as 
follows: 
Effective 7/1108: 17% 
Effective 7/1/09: 18% 
Effective 711110: 19%. 
Non-tenured unit members' contribution rates shall be 1% higher than the rates tor tenured 
unit members. 
Health Insurance Opt-Qut 
Article V Section I.B. Amend second 5entence of this paragraph to read as follows: 
"Unit members who exercise this option must notify the District in writing by June 15 
and shall receive in the last paycheck in the following June :l lump sum payment equal 
to $7,370, but in no event 3hallsuch opt-out payment exceed 50% of the ':ost of j}e 
health insurance premium. 
Employee Beuefit Fund 
Article V Section 5. 
The District's contribution to the Benefit }\md shall be as follows: 
Effective July 1, 2008: $800 per year per full time teacher
 
Effective July 1. 2009: $850 per ~/ear per full time teacher
 
Effective July 1.2010: $900 per year per full time teacher
 
-------
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Overnight Field Trips 
Amend Appendix C to provide as follows: 
"The District agrees to budget annually the amount ofS4,500 to compensate teachers who 
accompany students on pre-approved, domestic overnight field trips which occur during 
periods when school is in session (i.e., non-recess periods). The ERTA President shall submit 
a summary ofall trips to be considered for compensation (including name of trip, names of 
teaeher-chaperons, number of overnights for each teacher) to the Superintendent by June 1. 
Compensation shall be distributed among chaperons in equal amounts, to a maximmn of$100 
per night per chaperon." 
CoachiDl StipendJ 
Effective in the first year of the agreement, the stipends for varsity head coaches and junior 
varsity head coaches in baseball, softball and lacrosse coaches shall be increased by $500. 
Job-iDcurred Injury 
Amend the next to last sentence ofArticle Vll.l.A to read as follows: 
"The first 182 work days of absence (cumulative) due to a job~incurred injury shall not 
be charged against sick leave." 
Cafeteria Duty (Junior-Senior High School): 
Amend Article VI. Section 3.B.I. d) to add the following: 
"Beginning with the 2009-10 school year, teachers may not be assigned to cafeteria duty at the 
Junior-Senior High School for more than one semester in a school year Wlless the teacher 
requests such duty for both semesters." 
Dmed:S~ember25,2008 
East Rockaway, New York 
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